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Policy statement
At Elizabeth House, we are committed to safeguarding and promoting the welfare of all children in our care, recognising our responsibility to take all reasonable measures to ensure the safety and protection of children, We adhere strictly to the guidelines and best practices as outlined in relevant legislation, the Early Years Foundation Stage Statutory Framework and Oxfordshire Safeguarding Children Board .
[bookmark: _heading=h.985qzk761rx]Legislation

· The Children Act 1989 and 2004
· The Children and Social Work Act 2017
· The Protection of Children Act 1999
· Working Together to Safeguard Children 2020
· The Prevent Duty 2015
· Data Protection Act 2018
· Safeguarding Vulnerable Groups Act 2006
Aims

At Elizabeth House, it is our aim to ensure all children receive the highest level of care, provision and education. The health, safety and welfare of all children are of paramount importance to all the adults who work at the Nursery.. The children have the right to protection, regardless of their age, gender, race, culture, background or disability. We embrace the EYFS’s emphasis on individualised care and attention, tailoring our approach to support every child’s unique needs.
Staff strive to provide a safe environment for children where their wellbeing is prioritised. We regularly review our practices, ensuring that they are up to date with current legislation and framework requirements, and carry out regular audits and checks to assess the knowledge and understanding of staff, providing further training where necessary.
We are committed to building a ‘culture of safety’ in which children are protected from abuse and harm in all aspects of their lives. Staff act promptly and appropriately to any concerns of abuse which may occur and work with external agencies in accordance with the procedures that are set out in the document, ‘What to do if you’re worried a child is being abused.’
We aim to ensure our staff know how to respond to concerns where it is suspected that a child may be or is likely to suffer significant harm as a result of abuse or neglect in a timely manner.
Principles
At Elizabeth house we provide a child centred approach. Grounded in the EYFS ethos, every decision considers the child’s perspective and wellbeing. 

Sensitive child protection or safeguarding information will be managed discreetly, consistent with GDPR and EYFS guidelines.
We work in partnership with parents and carers. Embracing the EYFS’s ‘Unique Child’ principle, we recognise the critical role parents play and prioritise close collaboration.

Procedures
Recruitment

We abide by Ofsted requirements in respect of references and enhanced Disclosure and Barring Services checks for all staff and volunteers to ensure any disqualified or unsuitable person does not have access or contact with the children. References are sought and carefully examined to ensure a history of appropriate and safe behaviour. Staff involved in the recruitment process are trained in ‘Safer Recruitment’.
Training

At Elizabeth House, staff receive robust induction training and regular ongoing training on child protection and safeguarding, in line with EYFS guidelines, ensuring they are alert to any issues of concern in the child’s life at home or elsewhere, recognise signs of abuse and know the procedures for reporting concerns. Staff members are aware of Prevent Duty Guidance (2015) and are trained to identify signs of radicalisation. Again, this is also part of the induction training when staff first join the company.
Staff members are aware of reasons to suspect neglect or abuse outside the setting, for example in the child’s home, or that a girl may have been subjected to (or is at risk of) female genital mutilation and trained to identify and respond to such concerns.


Identification

Staff understand the indicators of different types of abuse, such as physical, emotional, sexual abuse and neglect. They are aware of the signs of other abuse, including female genital mutilation, domestic violence, child sexual exploitation, fabricated illnesses and honor based violence.
At Elizabeth House, we maintain an environment where children feel safe and are encouraged to talk, ensuring that they know they will be respected and listened to. Staff build good relationships with children to be able to identify change in behaviour or development.
Reporting concerns

Any signs of abuse or changes in a child's behaviour are immediately reported to Cressida Munnery,  the Designated Safeguarding Lead (DSL) at Elizabeth House. In her absence, the Deputy DSLs can be contacted, these are Kim Knight, Suzie Homewood, Aimee Mann and Faye Turner. A DSL is contactable at all times.
Should a concern be raised, the DSL will then decide on the necessary steps, which may include consultation or a direct referral to the Oxfordshire Safeguarding Children's Board (OSCB). Staff are aware that they can go directly to OSCB if they feel their concern is not being dealt with in the correct manner.
Allegations against staff

We have a procedure in place for reporting and managing allegations against members of staff which is in line with statutory guidance. This procedure can be found in the Whistleblowing policy. All allegations against staff must be made directly to Cressida Munnery. Allegations against Cressida Munnery are made to Lesley Millar.
Any allegations against staff will be reported immediately to the Local Authority Designated Officer (LADO) to be investigated, and to Ofsted. Elizabeth House never carries out internal investigations and always follows the advice given by OSCB.
Partnership with parents

Staff at Elizabeth House understand the importance of working in partnership with parents. We maintain an open-door policy where parents can discuss any concerns about their child's welfare with the child’s Key Person or the DSL.
We inform parents of our safeguarding policies upon enrollment and ensure they understand our duties in relation to this.
Record keeping

Staff at Elizabeth House are required to record any concerns they may have about a child using a ‘Cause for Concern’ form. This includes factual information, including the child’s name, date, time, location, exact words said by the child and any witnesses. Accurate and secure records of any safeguarding concerns are signed and maintained, even if there is no need to make an immediate referral. 
All records are stored securely and in compliance with GDPR and data protection regulations. Records are checked by a DSL on a monthly basis to identify if any are recurring or any patterns emerging.
ICT safety
This policy must be read in conjunction with the Use of Technology Policy.
At Elizabeth House, we ensure that children are safe when using the internet within our setting, teaching them about online dangers through age-appropriate programmes and ensuring our equipment has appropriate filters.
We ensure children and adults are safe from inappropriate use of digital technology. The use of mobile phones is not permitted in areas where children are present, and staff are aware of the allocated areas. Phones are always stored securely away from children. Smart watches are set to airplane mode or WiFi capabilities switched off. Cameras and other electronic devices with imaging and sharing capabilities that are used in the setting are password protected and images are only used in accordance with our privacy and data protection policy. Wearable technology such as Metaglasses must be removed before entering the premises. IPads used within the Nursery remain on the premises at all times, staff are not permitted to take these home.
Within our practice and the curriculum, children are empowered to promote their rights to be strong, resilient and listened to.
The use of Nursery iPads and laptops are not permitted in any nappy changing areas or bathrooms. Staff must return to the main classroom to log nappy changes. 
On the Toddler Floor, the changing area is also used as the joint messy play area for children. Staff may take photos of children completing activities as part of their learning journals only when a nappy or clothing change is not taking place in the same room. 
To further ensure appropriate use of electronic devices, regular and random over the shoulder checks of nursery iPads and laptops, including content and browser history, are carried out by Room Leaders and the Senior Leadership Team (SLT). Any breach of this policy will be taken seriously and managed in accordance with the nursery’s safeguarding and disciplinary procedures.
Video baby monitors are used in the cot room on the Baby Floor to allow staff to clearly see what is happening within the room at all times and to respond promptly to babies’ needs. The use of baby monitors supports effective supervision while ensuring that babies are attended to immediately when required.
Confidentiality
Safeguarding records are kept confidential and only shared with those who need to know about them, in line with GDPR, data protection laws and guidance from the Information Commissioner’s Office.
Review and monitoring

Our safeguarding policy and practices are reviewed annually, or sooner if there are changes to statutory guidance. All staff attend regular update meetings to discuss safeguarding matters, ensuring everyone remains vigilant and informed.
Review
The safety and welfare of all children in our care is our highest priority. We are dedicated to continuous improvement in our safeguarding practices, ensuring that every child is protected and feels safe within our setting.
This policy has been developed in accordance with the principles established by the aforementioned legislations and guidelines from the Early Years Foundation Stage Framework. It is subject to regular reviews and updates.
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Signed: Cressida Munnery
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